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Premise 
 
Our HISTORY, the backbone of our FUTURE.. 
 

Our story begins in 2011 when the passion and expertise of the Marsetti family came together to 
create a new company: Movex S.p.A. The family's experience in manufacturing components for the 
beverage and food industries evolved into a company capable of developing and offering the best 
possible products, thanks to an organized structure and a rapid response to market demands. Today, 
Movex is a benchmark in the industry, thanks to the collaboration between management and 
employees. In 2021, the partnership with Armira, a German investment holding company, allowed 
Movex to expand its vision and strengthen its stability. 

Movex S.p.A. designs and manufactures high-quality components for the beverage, packaging, food, 
logistics, automotive, and industrial automation sectors. The company's Headquarters and Logistic 
Center are located in Castelli Calepio (BG), Italy. Movex also has branches in Brazil, India, Mexico, and 
the USA. The company has always successfully combined technological innovation with a strong focus 
on product quality, establishing itself as an industry leader. 

This Code of Ethics applies to all executives, employees, collaborators, consultants, suppliers, and 
business partners. It represents the company's commitment to conducting business activities with 
honesty, integrity, and respect for legal regulations and human rights. All recipients are required to 
be familiar with the Code of Ethics, contribute to its implementation, and promote its content and 
objectives. The Code of Ethics is a fundamental pillar for the smooth operation of the organization, 
where people are at the center. Movex S.p.A. selects and hires personnel based on objectivity and 
transparency, ensuring equal opportunities and avoiding favoritism. All hires are made under a 
regular employment contract, and all employees and collaborators are offered the same opportunities 
for improvement and professional growth under equal conditions. 

Maintaining Movex S.p.A.'s reputation is a shared responsibility of all executives, employees, and 
collaborators. 

Movex S.p.A.'s Code of Ethics is based on international standards such as the Universal Declaration of 
Human Rights, the UN Convention on the Rights of the Child, and the ILO Convention. 

This Code has been approved by the Board of Directors of Movex S.p.A. It is addressed to 
administrators, auditors, management, internal collaborators, and anyone who, either permanently or 
temporarily, establishes any form of collaboration with Movex S.p.A. to achieve corporate objectives. 

The Code of Ethics has been communicated to all individuals with whom Movex S.p.A. collaborates. It 
is available on the company's website (www.movexii.com). 

 
 

http://www.movexii.com/
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Scope of Application 
 
The provisions of this Code apply to all recipients identified in the preamble, without prejudice to the 
application of mandatory legal and contractual regulations (including national, territorial, and 
company-level collective bargaining agreements) that may apply to their relationship with Movex S.p.A. 
This Code also applies to all individuals who, in various capacities, whether directly or indirectly, 
permanently or temporarily, operate in the interest of the company, including its clients and suppliers, 
in accordance with the law, the agreements established with them, and within the limits set by this 
Code. The principles and rules expressed in this Code of Ethics must be interpreted in accordance with 
current legal regulations. At the company level, they are implemented through corporate policies, 
protocols, and procedures. 
 
 
 
 
 

Our Values 
 
The values that inspire us are as follows: 
 
PERSON-CENTERED APPROACH 
 
Interpersonal relationships, as well as working relationships among colleagues and collaborators, are 
based on mutual respect, ensuring that the dignity of individuals is never compromised. This respectful 
behavior, which considers the needs of others, is also extended to all external stakeholders, with 
interactions guided by transparency and fairness. 
 
The person-centered approach is not only reflected in mutual respect among all stakeholders but also 
in Movex S.p.A.'s personnel development policies. The company values its employees based on their 
skills, merit, and continuous improvement, aligning individual aspirations with corporate goals without 
tolerating any form of discrimination. 
 
Professional growth opportunities, including training programs, are key ways in which Movex S.p.A. 
places people at the center of its attention, believing that the entire company benefits from their 
development. 
 
To prevent or resolve conflicts, or to report improper behavior that does not fall under the scope of 
whistleblowing regulations, Movex S.p.A. has established a dedicated channel managed by the HR 
department. This channel can be accessed via email at hr@movexii.com or by visiting the HR office to 
request a meeting. For more details, please refer to the company regulations. 
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LISTENING POLICY 
 
Movex S.p.A. is committed to dialogue and openness in its relationships with stakeholders to best meet 
their needs. Every company function is involved in this fundamental principle and actively ensures its 
implementation at all hierarchical levels. Depending on the stakeholder and the subject matter, 
different communication channels are provided to engage company functions in problem resolution or 
discussions. 
 
 
PRIVACY PROTECTION 
 
The organization safeguards the privacy and confidentiality of personal and business information of its 
clients. Any collected data must be processed in compliance with data protection regulations (e.g., 
GDPR). 
 
 
INTEGRITY AND SENSE OF RESPONSIBILITY 
 
In carrying out their duties, each recipient must act with moral integrity, transparency, honesty, and 
good faith. The synergy created within the organization is a direct result of the awareness of these 
relationships and the responsibility that each individual must take for their actions towards the 
company. 
 
 
TRANSPARENCY 
 
The information shared by Movex S.p.A. is complete, truthful, transparent, comprehensible, and 
accurate, allowing third parties to make informed decisions regarding their relationship with the 
company. Movex S.p.A. ensures full compliance with all legal and tax obligations, continuously 
monitoring regulatory updates and managing all related processes with rigor and transparency to 
prevent any conduct that could result in tax violations. Official company documentation is made widely 
accessible through publication on institutional channels. 
 
 
LEGALITY   
 
All activities carried out in the name and on behalf of Movex S.p.A. must comply with the laws and 
regulations in force in all countries where the company operates. In their respective roles, recipients 
are required to adhere to the legal framework (national, supranational, or foreign) in which they operate 
and must refrain from violating any laws, whether they carry criminal, financial, administrative, or other 
penalties. 
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To this end, each recipient commits to diligently acquiring the necessary knowledge of the applicable 
legal provisions relevant to their role. In addition to complying with the general principles of diligence 
and loyalty outlined in Article 2104 of the Italian Civil Code, recipients must also adhere to the 
behavioral guidelines specified in the applicable collective agreements. Movex S.p.A. fully complies with 
whistleblowing regulations and implements them through a specific internal procedure. For more 
information, please refer to the dedicated section on the company website (www.movexii.com). 
 
 
CONFLICT OF INTEREST PREVENTION 
 
In conducting its activities, Movex S.p.A. strives to avoid real or potential conflicts of interest. Recipients 
must act in alignment with the company's objectives and overall interests. Each recipient is required 
to promptly and comprehensively inform the company in cases of conflicts of interest with the 
organization and/or its subsidiaries or affiliated entities, as well as in any situation that may pose 
significant concerns. The legal provisions regarding conflicts of interest for members of administrative 
and supervisory bodies remain in full effect. 
 
 
SENSE OF BELONGING  
 
Movex S.p.A. believes that being part of the company is a source of pride for all stakeholders and that 
this value endures over time. A strong sense of belonging is essential, as the complexity of 
organizational relationships requires engagement and integration among all involved parties. The 
company's leaders are actively present within the organization, contributing to a long-term vision of 
management that goes beyond mere profit. 
 
 
HUMAN RIGHTS 
Movex is fully dedicated to upholding human rights in all aspects of our operations, ensuring a 
workplace free from discrimination, harassment, and human rights abuses. We actively support 
employees' rights to associate and bargain collectively, and are committed to fair wages, reasonable 
working hours, and a safe working environment. 
 
 
MONITORING BUSINESS PERFORMANCE 
 
Movex S.p.A. is committed to continuously monitoring business performance through key indicators 
covering all fundamental company processes. Internal communication and periodic sharing of results 
are ensured. 
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Code of Conduct 
The Code of Conduct represents a "social contract" between the company and its identified 
stakeholders. It includes all reference behavioral guidelines that define relationships between the 
parties. The following sections outline the specific behavioral rules applicable to each category of 
stakeholders. 
 
 
INTERNAL COLLABORATORS 
 
Movex S.p.A. considers its employees a valuable corporate asset that must be recognized, protected, 
and guided toward ethical behavior. The company requires qualified, dedicated, and reliable personnel 
and, therefore, prioritizes employee satisfaction and motivation by fostering transparent and fair 
relationships. 
 
Movex S.p.A. aligns its operational practices with ethical and moral principles, formalizing behavioral 
guidelines in its Code of Ethics. Employees are required to adhere to these principles in carrying out 
their professional activities. For further details on specific behavioral rules, please refer to the company 
regulations. 
 
Independence and Equal Opportunities in Recruitment and Personnel Management 
 
Movex S.p.A. defines its hiring policies and conducts personnel selection based on precise business 
needs. Candidates are chosen solely based on their professional skills and suitability for the required 
profiles, without any form of racial, ideological, or other discrimination. The company is committed to 
preventing favoritism, nepotism, or undue advantages in both the selection and hiring phases. 
Furthermore, Movex S.p.A. ensures the development and recognition of each employee's professional 
skills through an equal opportunity policy—not only during recruitment but also in terms of salary, 
career growth, and training. 
 
Non-Discrimination & Inclusion  
 
Movex S.p.A. does not discriminate against its employees based on race, color, religion, gender, age, 
sexual orientation, nationality, disability, or years of service—whether in the selection process or the 
assignment of professional roles. The company is dedicated to ensuring that this policy is upheld at all 
hierarchical levels. Movex is committed to fostering an inclusive environment where diversity is valued, 
every individual is respected, and equal opportunities are provided to all employees. 
 
Legality and Transparency in Employment Relationships 
 
Movex S.p.A. maintains relationships with its employees based on transparency and legality, strictly 
avoiding any form of irregular employment or exploitation. Upon hiring, each employee receives 
detailed information regarding the applicable National Collective Labor Agreement (CCNL), regulatory 
aspects, company policies, and internal rules. 
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Employees are also provided with clear guidance on their roles and responsibilities through internal 
job descriptions. Additionally, they are informed about company procedures related to privacy, health 
and safety, and the Quality Management System. 
 
Health and Safety 
 
Movex S.p.A. promotes and ensures workplace health and safety for all employees in every location 
where they perform their duties. The company fosters a culture of safety and risk awareness, 
encouraging employees and collaborators to adopt responsible behavior. 
 
Employees actively participate in risk prevention, environmental protection, and workplace safety 
measures—not only for their own well-being but also for that of colleagues and third parties. Movex 
S.p.A. encourages staff to report any accidents, unsafe situations, or near misses to the Prevention and 
Protection Service, direct supervisors, and the relevant internal function. 
 
Child Labor and Young Workers 
(As defined by the Universal Declaration of Human Rights, the UN Convention on the Rights of the Child, 
and the ILO Convention.) 
 
Child labor is not permitted. In accordance with the UN Convention on the Rights of the Child, Movex 
S.p.A. only considers candidates aged 18 or older during the selection and hiring process. 
 
 
Freedom of Association and the Right to Collective Bargaining 
 
Movex S.p.A. respects the right of its employees to form and join unions of their choice and to engage 
in collective bargaining. The company ensures that employee representatives are protected from 
discrimination and that they can communicate freely with their members in the workplace. 
 
Forced Labor and Disciplinary Procedures 
 
Movex S.p.A. declares that it does not use or support any form of forced labor. The company does not 
require employees to pay deposits or provide financial guarantees at the start of their employment. 
Furthermore, Movex S.p.A. does not practice or condone corporal punishment, mental or physical 
coercion, or any form of inhumane disciplinary action. 
 
Working Hours and Compensation 
 
Movex S.p.A. adheres to the national labor contract (CCNL) and all applicable labor laws regarding 
working hours. The company organizes work schedules efficiently to optimize production processes and 
ensure proper staffing levels. Movex S.p.A. guarantees that wages and compensation comply fully with 
legal requirements. Salaries are paid via bank transfer, and each employee receives a detailed payslip 
outlining their earnings and deductions. 
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Confidentiality 
 
Movex S.p.A. is committed to training employees on the regulations that ensure the security, integrity, 
confidentiality, and availability of information. Employees must refrain from disclosing any data or 
information obtained during their professional activities. They are also required to implement all 
necessary measures to protect company data, whether stored digitally or in paper format. 
 
Protection of Company Assets 
 
Movex S.p.A. provides employees with all necessary tools and resources to perform their job duties. 
All employees must handle company assets with care and diligence. The misuse of company property 
in a way that could compromise its operational efficiency is strictly prohibited. 
 
The use of IT equipment must comply with internal procedures, business purposes, and legal 
regulations. Employees must also take care of the workplace environment, including furniture and 
shared spaces, ensuring a clean and healthy work environment for everyone. 
 
In all Movex S.p.A. workplaces: 
 
• Smoking is prohibited. 
• Eating is allowed only in designated break areas. 
• Possessing, consuming, offering, or distributing alcohol, drugs, or similar substances is strictly 
forbidden during work hours and in the workplace. 
 
Gifts and Other Forms of Donations 
 
Movex is committed in fighting bribery at all levels an in all forms.Recipients must not accept or solicit 
gifts, presents, or other benefits for themselves or others, except for items of modest value given 
occasionally as part of customary business courtesy. Any such items must comply with company 
policies and must not compromise the image or reputation of Movex S.p.A. 
 
 
CUSTOMERS 
 
Customers are defined as all companies, organizations, and entities to which Movex S.p.A. offers or 
supplies goods and products related to its business activities. The key principles in customer relations 
are: 
 
Customer Needs Focus 
 
Internal skills and behaviors must be aimed at analyzing customer needs and providing a relevant, fast, 
and economically sustainable response. Movex S.p.A. dedicates its professional expertise to serving 
customers, with particular attention to product quality and sustainability. 
Commitment to Quality and Sustainability 
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Movex S.p.A. is committed to providing customers with high-quality products while respecting the 
environment. Products must comply with industry regulations, be free from defects, and meet 
customers' production needs. Quality control is essential both during material acceptance and 
throughout the production process. Movex S.p.A. invests in training and technological innovation to 
ensure processes are well-monitored, sustainable, and equipped with tools for diagnosing potential 
issues or waste, aiming to prevent their occurrence. 
 
Market Transparency in Customer Relations 
 
Having operated in its industry for years, Movex S.p.A. has established a strong reputation and serves 
as a key reference for its customers. The organization maintains active communication and 
information-sharing efforts through its sales network to foster close relationships with customers. 
 
Fairness in Business Relations 
 
All business relationships are based primarily on legal compliance and commercial fairness. No 
employee or collaborator of Movex S.p.A. should provide or request confidential information or create 
situations that may compromise the integrity or reputation of any party involved. 
 
Customer Satisfaction 
 
Movex S.p.A. measures customer satisfaction through key indicators that assess the quality of its 
products and services. The results of these evaluations are systematically analyzed and serve as the 
foundation for corrective actions to eliminate causes of dissatisfaction. Customer visits also serve as 
opportunities to gather feedback and insights. 
 
Gifts and Other Forms of Donations 
 
Internal collaborators of Movex S.p.A. must not offer gifts, goods, or financial incentives to customers, 
individuals, or commercial organizations. Only low-value commercial or promotional items are 
permitted.  
 
 
SUPPLIERS 
 
The procurement processes at Movex S.p.A. are governed by specific guidelines defining responsibilities, 
authorizations, and purchasing methods. Supplier relationships are based on equal opportunity, 
transparency, and mutual respect, fostering effective collaboration. A careful supplier selection process 
helps mitigate risks. The objective is to build long-term partnerships with suppliers by: 
 
• Sharing business needs 
• Maintaining an open attitude towards new developments or approvals 
• Ensuring transparency in supplier selection criteria 
• Prioritizing environmental, safety, and human rights considerations 
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• Complying with applicable laws 
• Suppliers must adhere to contractual conditions and purchasing agreements. Their performance is 
regularly analyzed and monitored. 
 
Gifts and Other Forms of Donations 
 
Suppliers must not offer Movex S.p.A. employees gifts, goods, or financial incentives. Only low-value 
commercial or promotional items may be accepted. 
 
 
EXTERNAL COLLABORATORS 
 
Movex S.p.A. selects external collaborators based on its corporate values and expects them to share 
these principles and align their behavior with the company's Ethical Code. External collaborators must 
review and strictly follow Movex S.p.A.’s policies and procedures, with a special emphasis on privacy 
protection. 
 
 
LOCAL COMMUNITIES 
 
Community Engagement 
 
Movex S.p.A. is committed to maintaining open and ethical relationships with the communities in which 
it operates, promoting socioeconomic and cultural development based on sustainability principles. The 
company does not provide direct or indirect funding to political parties, labor unions, or other political 
organizations. 
 
Sponsorships 
 
Movex S.p.A. supports sports and cultural initiatives that align with its corporate values, ensuring all 
sponsorships comply with legal and ethical standards. 
 
 
PUBLIC ADMINISTRATION 
 
All Movex S.p.A. employees must avoid favoritism or conflicts of interest involving themselves, the 
company, public officials, or political representatives. Employee conduct must always comply with the 
law, impartiality in public administration, fairness, and transparency. 
 
Anyone interacting with public officials must provide accurate and timely information, ensuring 
cooperation and facilitation of administrative activities. 
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ENVIRONMENT 
 
Movex S.p.A. is committed to complying with environmental regulations, conducting internal 
monitoring, and staying updated on legislative changes. The company actively promotes sustainable 
behaviors and best practices to reduce environmental impact. 
 
CODE OF CONDUCT ENFORCEMENT 
 
The Ethical Code of Movex S.p.A. applies to executives, auditors, management, employees, and all 
individuals actively collaborating with the company to achieve its business goals. Movex S.p.A. 
communicates the code through its corporate channels and is committed to promoting awareness, 
training, and engagement to ensure all behaviors align with its principles. 
 
Compliance with the Ethical Code is an essential duty for all employees. 
 
Violations of its principles may result in: 
• Breach of primary employment obligations 
• Disciplinary actions 
• Legal consequences, including termination of employment 
• Liability for damages caused 
For non-employee recipients, adherence to the Ethical Code is a fundamental condition for maintaining 
professional and business relationships with Movex S.p.A. Any violation of the code of conduct may be 
reported to the Human Resources office. Throughout the process and thereafter, the whistleblower 
will be safeguarded against retaliation and ensured confidentiality. 
 
 
 

 
Movex Group CEO 


